
UKRI Future Leaders Fellowships: Round 11
Expression of Interest 
Information webinar for interested applicants: Wednesday 14 January 2026, 12:00pm UK time
Intention to Submit deadline: Wednesday 21 January 2026, 12:00pm UK time
Expression of Interest deadline: Wednesday 04 February 2026, 12:00pm UK time
Round 11 of UKRI ‘s Future Leaders Fellowships scheme (UKRI FLF) is scheduled to open in 2026. The aim of the scheme is to develop the next wave of world-class researchers and innovators in academia and business. To enable this, UKRI FLFs provide long-term support in order to enable aspiring fellows to tackle ambitious programmes or multidisciplinary questions, and new or emerging research and innovation areas and partnerships. 
You can apply for funding over four years both to tackle novel and challenging research and to develop your career. Funding can be extended for up to a further three years to support long-term focus on a particular area of research or innovation and continued career development.
For Round 11, as with previous rounds of the scheme, UKRI have asked universities to discuss and prioritise submissions internally with Queen’s permitted to submit a maximum of four applications from across the university. 
As such, an internal management process for the call is in place. If you wish to apply to UKRI FLF Round 11, an Expression of Interest form must be completed and emailed to fellowships@qub.ac.uk by Wednesday 04 February 2026, 12pm UK time. 
Submitted EOIs will be assessed and prioritised in line with the UKRI assessment criteria for this scheme. 
Please note UKRI are committed to achieving equality of opportunity for all funding applicants and encourage applications from a diverse range of researchers. UKRI support people to work in a way that suits their personal circumstances. This includes:
· career breaks
· support for people with caring responsibilities
· flexible working
· alternative working patterns
Review panels will take into account time spent outside the active research/innovation environment, whether through career breaks or flexible working. 
Key information about UKRI FLF Round 11 
UKRI Pre-Announcement: https://www.ukri.org/opportunity/future-leaders-fellowship-round-11/
Award Duration: up to four years, with the option to apply to renew for a further three years.
Award Value: no minimum or maximum project cost.
Career Stage: transitioning to/establishing independence.
To contact us to discuss an application please email: fellowships@qub.ac.uk 
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UKRI FLF R11 EOI
To submit a completed EOI please email: fellowships@qub.ac.uk 

Eligibility
Who is eligible to apply?
This scheme is for early career researchers who are seeking to transition to or establish independence.
You do not need to hold a PhD and there are no eligibility rules based on the number of years since your PhD. However, if you do not hold a PhD, you must be able to demonstrate equivalent research or innovation experience or training. 
There are no eligibility rules based on whether you currently hold a permanent or open-ended academic position or job role. 
To assess and justify their suitability, candidates should check that they meet the person specification from Round 10’s Annex A: Guidance for Applicants.
The fellowship offers flexibility to support applicants:
· from diverse career backgrounds
· returning from a career break or returning to research or innovation following time in other roles
· wishing to work part-time or in job shares in order to combine the fellowship with personal responsibilities
· coming to the UK from abroad. Researchers and innovators are eligible for a Global Talent visa under the ‘exceptional promise’ category for future research leaders. They must have the support of their host organisation
Who is not eligible to apply?
If you have already achieved research or innovation independence (for example, by securing funding aimed at this career stage, or by already managing your own significant programme of work), you should not apply. Senior academics and innovators are not permitted to apply.
Online information webinar - OPTIONAL
We kindly request that all applicants intending to submit an expression of interest (EOI) attend our  online information webinar on Wednesday 14 January 2026, 12:00pm UK time on Microsoft Teams (register to attend here). The webinar will last 1 hour and will cover:
· The scope of the scheme
· Candidate eligibility
· Timelines, stages of the process, and assessment criteria
· How decisions are made and how we are mitigating bias in the selection process
· Tips for writing a good expression of interest.
There will also be a question and answer session, where attendees can ask any further questions.
Intention to Submit - MANDATORY
We kindly request that all applicants intending to submit an EOI complete our short online Intention to Submit form by Wednesday 21 January 2026, 12:00pm UK time. 
This form is mandatory and applicants who do not submit one are ineligible to submit an EOI. 
Why do we ask for an intention to submit? We use the Intention to Submit documents to give us enough time to identify and assign reviewers for the EOI deadline. This increases the likeliness of the Research Development team selecting reviewers more closely related to your field of study. Additionally, the Intention so Submit allows us to collect diversity and inclusion data that we are mandated to send to UKRI.
Expression of Interest - MANDATORY
An EOI must be completed and emailed as a single .pdf document with the subject line “FLF-R11-EOI_YOUR SURNAME” to the Research Development Office address fellowships@qub.ac.uk  by Wednesday 04 February 2026, 12:00pm UK time. 
Applicants must complete the following sections. 
Candidates are strongly encouraged to contact researchdevelopment@qub.ac.uk in advance of submitting their EOI to discuss aspects such as 
· their eligibility for the scheme
· how it aligns with their career development objectives 
· for clarification on any aspects of the internal selection process.
Additionally, if you require any reasonable adjustments, please contact Research Development as early as possible. 
Our selection process is intended to be as diverse and inclusive as possible. Applications from underrepresented groups in academia are strongly encouraged.
For information on diversity and Inclusion at Queen’s please click here. 
Internal Selection Process 
Timeline
Information webinar
ItS closing date: Wednesday 21 January 2026, 12pm UK time
EOI closing date: Wednesday 04 February 2026, 12pm UK time
Internal review: February-March 2026
Decisions communicated: Late March/early April 2026
UKRI FLF Round 11 full proposal deadline: 16 June 2026.
How we will assess your application
Applications will be assessed by a three-stage review process consisting of:
· written internal peer review
· panel ranking and shortlisting for panel meeting 
· panel meeting for final selection and approval
All applicants will be provided written feedback, but detail on scores, ranking, other applicants or Panel members will not be provided. Final decisions rest at faculty and institutional level.
Due to the potential financial implications for host schools, including matched salary commitments and pathways to permanent positions by the end of the fellowship, a shortlist of selected and reserve candidates will be initially compiled for Head of School approval. 
Upon confirmation of Head of School approval, all candidates will be promptly notified of the outcome of their proposal. 
Those selected to progress are expected to be fully committed and have the time and capacity required to deliver and submit a high-quality proposal. 
It is expected that a complete draft proposal will be produced 10 weeks prior to the full submission deadline. This timeframe allows for additional internal peer review and institutional support to enhance the development of the proposal.
The information requested in the EOI aligns with that requested by UKRI and can therefore form the basis of an application for successful candidates.  

Assessment Criteria
	Section
	Assessment Criteria
	What the assessors are looking for: 

	Vision

	What are you hoping to achieve with your proposed work?
	Evidence the proposed research:
· is of excellent quality and importance within or beyond the field(s) or area(s)
· has the potential to advance current understanding, generates new knowledge, thinking or discovery within or beyond the field or area
· is timely given current trends, context and needs
· impacts world-leading research, society, the economy or the environment
· identifies potential direct and indirect benefits and beneficiaries

	Approach

	How will you deliver your proposed work?

	That the approach to achieving the stated hypothesis:
· is effective and appropriate to achieve your objectives
· is feasible, and comprehensively identifies any risks to delivery and how they will be managed
· if applicable, uses a clear and transparent methodology
· if applicable, summarises others’ previous work and describes how this will be built upon and progressed
· will maximise translation of outputs into outcomes and impacts

	[bookmark: _Hlk153463629]Applicant Capability to Deliver
	Why are you the right individual or team to successfully deliver the proposed work?
	Evidence of how you have:
· the relevant experience (appropriate to career stage) to deliver the proposed work
· the right balance of skills and expertise to cover the proposed work
· contributed to developing a positive research environment and wider community
· the appropriate team working or leadership skills (appropriate to career stage)

	Career Development 
	Why is this fellowship the right way to develop your career and how will you use it to benefit others?

What will not be possible without this fellowship?
	That the proposal describes:
· career development goals appropriate to the fellowship funding opportunity
· how the fellowship will provide a feasible and appropriate trajectory for your personal development and to achieve your stated career development goals (as appropriate to your career stage and field)
· how you will instigate positive change in the wider research and innovation community, for example through Equality Diversity and Inclusion (EDI), advocacy or advisory roles, stakeholder engagement, participation in peer review, influencing policy, public engagement or outreach)

	Research Environment
	Why is the host institution the most appropriate environment for this programme of research?
	[bookmark: _Hlk153462867]That the application section describes:
· how the host will support you, as appropriate for your career development and the vision and approach of the fellowship
· how your research environment will contribute to the success of the work, in terms of suitability of the host organisation and strategic relevance of the project to the host
· what development and training opportunities will be provided and how they form a cohesive career development package tailored to your aims and aspirations
· what financial or practical support, such as access to the appropriate services, facilities, infrastructure, or equipment, is being provided and how this strengthens your application




[bookmark: _Part_1:_Fellowship][bookmark: _Expression_of_Interest]Expression of Interest Proforma
This must be completed and emailed as a single .pdf document with the subject line “FLF-R11-EOI_YOUR.NAME” to the Research Development Office address fellowships@qub.ac.uk by Wednesday 21 January 2026, 12pm UK time.
Applicants must complete the following sections,
☐ Part 1: Summary, Vision and Approach (4 pages)
☐ Part 2: Capability to Deliver (750 words + 250 extra for additions)
☐ Part 3: Career Development (500 words)
☐ Part 4: Research Environment (500 words)
☐ Part 5: Resubmissions (200 words)
☐ Part 6: Applicant Details and Estimated Costs (1 page)

You must adhere to page limits. You must use Arial Font Size 11. You must have page margins of 2cm. Applicants not adhering to the guidance may be excluded from the process. You can remove the grey guidance text provided below.  



[bookmark: _Part_1:_Fellowship_1]Part 1: Summary, Vision and Approach 
Page limit: up to 4 pages A4, Arial 11, 2cm margins. 
Please provide details of your fellowship vision and your approach to achieving it, describing detailed plans for the initial 4-year period of the fellowship. You may wish to include outline plans for years 5-7 of the award.  
You may demonstrate elements of your responses in visual form if relevant. We advise that images are used sparingly and only used to convey important information that cannot easily be put into words.
We suggest that the Summary and Vision account for 1-1.5 pages of this section, whereas 2.5-3 pages should be dedicated to the Approach. However, candidates may structure the proposal differently according to their needs. Note that references must be included within the page limit for this section.
Title
Please provide the title of your proposal.
Summary
In plain English, provide a summary we can use to identify the most suitable experts to assess your application. Clearly describe your proposed work in terms of context, the challenge the project addresses, aims and objectives, potential applications and benefits. This summary should not include jargon or extensive use of acronyms. 
Vision - What are you hoping to achieve with your proposed work? 
Explain how your proposed work:
· is of excellent quality and importance within or beyond the field(s) or area(s).
· has the potential to advance current understanding, generates new knowledge, thinking or discovery within or beyond the field or area.
· is timely given current trends, context and needs.
· impacts world leading research, society, the economy or the environment.
Within the Vision section we also expect you to identify the potential direct or indirect benefits and who the beneficiaries might be. 
Suggested subsections for this section include:
a) Aims and objectives
b) Novelty and innovation
c) Importance and timeliness
d) Impact and beneficiaries 
Approach – How are you going to deliver your proposed work?
Explain how you have designed your approach so that it:
· is effective and appropriate to achieve your objectives.
· is feasible, and comprehensively identifies any risks to delivery and how they will be managed.
· if applicable, uses a clear and transparent methodology.
· if applicable, summarises the previous work and describes how this will be built upon and progressed.
· will maximise translation of outputs into outcomes and impacts.
Within the Approach section we also expect you to:
· demonstrate access to the appropriate services, facilities, infrastructure, or equipment to deliver the proposed work
· provide a figure showing a comprehensive project plan, including milestones and timelines in the form of a Gantt chart or similar.
Suggested subsections for this section may include:
a) Methodology 
b) [bookmark: _Part_2:_Environment]Limitations, risks and contingency plans 
c) Maximising impact
d) Research environment
e) Project plan 
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[bookmark: _Part_2:_Capability][bookmark: _Hlk153464773]Part 2: Capability to Deliver (R4RI/Narrative CV)
Guidance for writing Narrative CVs can be found on the Research and Enterprise Directorate staff intranet page. 
For UKRI Guidance on R4RI see: https://www.ukri.org/apply-for-funding/how-to-apply/resume-for-research-and-innovation-r4ri-guidance/ 
You can remove the grey guidance text on these pages.
Capability to Deliver - Why are you the right individual or team to successfully deliver the proposed work?
Word limit: 750 words. Arial 11, 2cm margins.
Provide evidence of how you, and if relevant your team, have:
· the relevant experience (appropriate to career stage) to deliver the proposed work
· the right balance of skills and expertise to cover the proposed work
· contributed to developing a positive research environment and wider community
· the appropriate team working or leadership skills (appropriate to career stage)
Use the Résumé for Research and Innovation (R4RI) format to showcase the range of relevant skills you (the project lead) and, if relevant, your team (project co-leads, researchers, technicians, specialists, partners and so on) have.
Make sure to be clear how, specifically, this skillset will help deliver the proposed work. You can include individuals’ specific achievements but only choose past contributions that best evidence their ability to deliver this work.
Complete this section using the R4RI module headings listed below. 
a) contributions to the generation of new ideas, tools, methodologies, or knowledge
b) contributions to the development of others and maintenance of effective working relationships
c) contributions to the wider research and innovation community
d) contributions to broader research or innovation users and audiences and towards wider societal benefit
Additions - Optional
This section is optional and can be up to 250 words. You should use this section to describe any factors that provide context for the rest of your R4RI (for example, details of career breaks if you wish to disclose them).
You must not use this section to describe additional skills, experiences, or outputs.
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[bookmark: _Part_3:_Career]Part 3: Career Development
Word limit: 500 words. Arial 11, 2cm margins. 
Please provide details as to how this fellowship will develop you and your career. You can remove the grey guidance text on these pages.
Career Development – Why is this fellowship the right way to develop your career and how will you use it to benefit others? What will not be possible without this fellowship?
Ensure that you have identified:
· career development goals appropriate to the funding opportunity.
· how the fellowship will provide a feasible and appropriate trajectory for your personal development and to achieve your stated career development goals.
· how you will instigate positive change in the wider research and innovation community, for example through Equality Diversity and Inclusion (EDI), advocacy or advisory roles, stakeholder engagement, participation in peer review, influencing policy, public engagement or outreach).
Within the career development section, we also expect you to describe:
· how you will ensure continued research and professional development in those you will be managing on the project, to have a positive research and innovation experience, with opportunities or support to progress their own careers.
· how the proposed work will provide a feasible and appropriate trajectory for you to acquire additional skills, like research, leadership, communication, and management.
· how the award of the fellowship will progress your career over and above your current trajectory.


[bookmark: _Part_4:_Research]Part 4: Research Environment
Word limit: 500 words. Arial 11, 2cm margins. 
Host organisation – How will the host organisation support your fellowship?
Describe:
· how the host will support you, as appropriate for your career development and the vision and approach of the fellowship
· how your research environment will contribute to the success of the work, in terms of suitability of the host organisation and strategic relevance of the project to the host
· what development and training opportunities will be provided and how they form a cohesive career development package tailored to your aims and aspirations
· what financial or practical support, such as access to the appropriate services, facilities, infrastructure, or equipment, is being provided and how this strengthens your application
Part 5: Resubmissions
Word limit: 200 words. Arial 11, 2cm margins. 
Is this application a resubmission of a proposal to the Future Leader Fellowship scheme?
☐ Yes
☐ No
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If you answered Yes, please include details of whether this was an internal application to Queen’s managed bid process, or whether the proposal was selected to be submitted to UKRI. Briefly outline changes that have been made to your application, including how this submission addresses feedback from the internal or external reviewers (and interview panel, where applicable). 
[bookmark: _Part_5:_Applicant][bookmark: _Part_6:_Applicant]Part 6: Applicant Details and Estimated Costs
	Name:
	

	Email:
	

	QUB Staff Number:
	Leave blank if you do not have one, for example because you are not a QUB staff member



	Current organisation:
	

	Current school, department, or centre:
	

	Current position:
	

	Date current position commenced:
	If you are on a fixed term contract, please also state the end date

	Do you have a PhD?
	Yes or No (if not, indicate the expected award and/or graduation dates)

	Are you a Health and Care Professional?
	Please answer ‘yes’ or ‘no’:

	How did you find out about the internal selection process for UKRI FLF R11?
	



	Which school or centre at Queen’s will host you?
	

	Please provide brief details of any currently planned collaborators and any wider networks/ partnerships that will be involved in this proposal.
	Note that inclusion of former supervisors/ senior figures working in a closely related area is not usually advisable for an extended period on independent fellowships such as FLF.



	Resources (Max 250 words)

	Please provide an indication of the required resources for this proposal (years 1-4). 
Note that this is not meant to be detailed or binding in any way but you are asked to provide as accurate an estimate as possible to demonstrate some capabilities in project planning. Formal costing by Faculty Finance is not required at this stage.
Describe the application’s more costly resources and their estimated costs, including:
· project staff
· significant travel for field work or collaboration (but not regular travel between collaborating organisations or to conferences)
· any equipment that will cost more than £25,000
· any consumables beyond typical requirements, or that are required in exceptional quantities
· any facilities and infrastructure costs
· training costs
· costs for impact realisation, engagement, and outreach
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